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MEET IVO

“I’m passionate about helping employers with employee issues, and I know how to defend

employment claims.”

— Ivo Becica

Ivo is a partner in Obermayer’s Labor Relations & Employment Law Department. He focuses his practice

on representing employers, including advising companies on how to handle employee issues, and

defending employee claims when they are filed.

Ivo draws on his experience defending employee claims to anticipate potential areas of risk and make

sure the client is aware of those risks. He and the client then collaboratively arrive at a solution that

minimizes the risk of claims, while taking the needs of the business into account. Ivo’s goal in litigation is

always to uncover all of the hidden strengths and weaknesses of both sides of the case as soon as

possible, enabling his clients to make informed decisions.

As a litigator, Ivo aggressively defends his clients when an employee files a claim in state or federal court,

in private binding arbitration, or before agencies such as the Equal Employment Opportunity

Commission (“EEOC”). His goal is to promptly assess the value of these claims and the client’s potential

exposure.

When Ivo is not working, he enjoys spending time with his family, camping and spending time outdoors,

long-distance running, competing in triathlons, stand-up comedy, and playing guitar.
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EXPERIENCE

Ivo has significant experience defending lawsuits and charges brought by employees under a variety of

federal and state laws, including Title VII of the Civil Rights Act, the Americans with Disabilities Act, the

Family Medical Leave Act, the Age Discrimination in Employment Act, the New Jersey Law Against

Discrimination, the New Jersey Conscientious Employee Protection Act, the Pennsylvania Human

Relations Act, and public policy wrongful discharge and workers’ compensation retaliation claims.

Ivo is also the editor-in-chief of the firm’s HR Legalist blog, where he writes about traditional employment

law topics such as discrimination, retaliation, and wrongful discharge from a management perspective.

He also tracks new developments such as wage and hour regulations, paid leave and criminal conviction

laws, and employee social media use. He uses his legal knowledge and litigation experience to help

organizations minimize the risk of employee lawsuits and claims.

Prior to joining the firm, Ivo served as a Deputy Attorney General in the Employment Litigation Section of

the New Jersey Office of the Attorney General – Division of Law, in Trenton, New Jersey. As a Deputy

Attorney General, he represented various state agencies through all phases of litigation in federal and

state courts, including trial and appellate work.

Ivo’s most notable work includes:

Handled New Jersey whistleblower (CEPA) claim against a prominent hospital, including some politically-sensitive

allegations, which Ivo co-chaired all through trial and obtained a defense verdict;

Handled sexual harassment retaliation claim in federal court against a large national employer, which Ivo first-chaired all

the way through closing arguments, leading to a favorable settlement well below the plaintiff’s pretrial settlement

demand;

Handled a successful wrongful termination claim decision through binding arbitration;

Has written articles and presented on the following topics: employee social media use, medical marijuana in the

workplace, respect in the workplace, avoiding workplace retaliation, mandatory sick leave, and reasonable
accommodations for disabled employees.

NEWS & INSIGHTS

Michael Pepperman and Ivo Becica to Present at ACC’s Contracts & Commercial CLE Institute
February 28, 2024 by Michael S. Pepperman, Ivo J. Becica

NLRB Announces Final Rule for Employee-Friendly Joint Employer Test
October 27, 2023 by Michael S. Pepperman, Ivo J. Becica, Aimee E. Schnecker

The “Threshold Issue” – Will the Federal Overtime Rule Change (Again)?
August 30, 2023 by Ivo J. Becica

Handbooks Under Scrutiny: The NLRB Makes Things Harder for Employers (Again)
August 08, 2023 by Michael S. Pepperman, Thomas T. Hearn, Ivo J. Becica, Charles L. Shute Jr.

https://www.hrlegalist.com/
https://www.obermayer.com/michael-pepperman-and-ivo-becica-to-present-at-accs-contracts-commercial-cle-institute/
https://www.obermayer.com/news-insights/?posts-author=atty-790
https://www.obermayer.com/news-insights/?posts-author=atty-640
https://www.hrlegalist.com/2023/10/nlrb-announces-final-rule-for-employee-friendly-joint-employer-test/
https://www.hrlegalist.com?posts-author=auth-64
https://www.hrlegalist.com/2023/08/the-threshold-issue-will-the-federal-overtime-rule-change-again/
https://www.hrlegalist.com?posts-author=auth-64
https://www.hrlegalist.com/2023/08/handbooks-under-scrutiny-the-nlrb-makes-things-harder-for-employers-again/
https://www.hrlegalist.com?posts-author=auth-64
https://www.obermayer.com
https://www.obermayer.com
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A New Protected Category: Somerville, MA Passes Polyamory Antidiscrimination Ordinance
March 28, 2023 by Ivo J. Becica

The Crackdown Continues – The NLRB Clarifies the Status of Severance Agreements After McLaren
March 24, 2023 by Ivo J. Becica, Michael S. Pepperman

ACTIVITIES & HONORS

Recognized by his peers for his work, Ivo was named to the list of “Pennsylvania Rising Stars” in 2017, and

from 2020 – 2022 by Super Lawyers, a publication of Thomson Reuters which recognizes only 2.5% of

attorneys. In addition to his law practice, he currently serves on the Board of Directors for the Camden

County Chamber of Commerce. While in law school, Ivo served as the Internet editor for the Rutgers Law

Journal. After law school, he served as a law clerk for the Hon. Amy Piro Chambers in the Superior Court

of New Jersey, Appellate Division.

Ivo is a volunteer running coach and committee member for the American Cancer Society’s

“DetermiNation” program in Philadelphia, helping athletes run their best and raise money to fight cancer.

Several years ago, Ivo started a stand-up comedy event, “Comics vs. Cancer” which benefits a local charity,

the Peggy Spiegler Melanoma Research Foundation. He is the event planner, and also a performer. Ivo

also volunteers for his fraternity, Phi Kappa Psi, on the chapter and national level, including mentoring

and advice.

Awards Won*

*Click here for a description of the standard or methodology on which the awards and honors are based. No aspect of this
advertisement is approved by the Supreme Court of New Jersey.

EDUCATION

Rutgers University School of Law, Camden, JD

Franklin and Marshall College, BA

ADMISSIONS

New Jersey

Pennsylvania

https://www.hrlegalist.com/2023/03/a-new-protected-category-somerville-ma-passes-polyamory-antidiscrimination-ordinance/
https://www.hrlegalist.com?posts-author=auth-64
https://www.hrlegalist.com/2023/03/the-crackdown-continues-the-nlrb-clarifies-the-status-of-severance-agreements-after-mclaren/
https://www.hrlegalist.com?posts-author=auth-64
https://www.lawyers.com/philadelphia/pennsylvania/ivo-becica-158532021-a/
https://profiles.superlawyers.com/pennsylvania/philadelphia/lawyer/ivo-becica/804eb50f-7433-422c-b63d-c114f35297f1.html
https://www.obermayer.com/disclaimer/#rankings
https://www.obermayer.com
https://www.obermayer.com
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US District Court, District of New Jersey

US District Court, Eastern District of Pennsylvania 

US District Court, Middle District of Pennsylvania

United States Court of Appeals for the Third Circuit

CAPABILITIES

Litigation

Appellate

Labor & Employment

Counseling, Compliance & Training

Employment Litigation

Employment-Related Agreements

Executive Compensation & Employee Benefits

Internal Investigations

Labor Arbitration

Wage & Hour

Industry Focus

Financial Services

Health Care

Individuals & Private Clients

Local Governments & Municipal Authorities

Nonprofit Organizations

Universities & Secondary Schools

https://www.obermayer.com/capabilities/practices/litigation/appellate/
https://www.obermayer.com/capabilities/practices/labor-employment/counseling-compliance-training/
https://www.obermayer.com/capabilities/practices/labor-employment/employment-litigation/
https://www.obermayer.com/capabilities/practices/labor-employment/employment-related-agreements/
https://www.obermayer.com/capabilities/practices/labor-employment/executive-compensation-employee-benefits/
https://www.obermayer.com/capabilities/practices/labor-employment/internal-investigations/
https://www.obermayer.com/capabilities/practices/labor-employment/labor-arbitration/
https://www.obermayer.com/capabilities/practices/labor-employment/wage-hour/
https://www.obermayer.com/capabilities/practices/business-finance/banking/
https://www.obermayer.com/capabilities/industries/health-care/
https://www.obermayer.com/capabilities/industries/individuals-private-clients/
https://www.obermayer.com/capabilities/industries/local-governments-municipal-authorities/
https://www.obermayer.com/capabilities/industries/nonprofit-organizations/
https://www.obermayer.com/capabilities/industries/universities-secondary-schools/
https://www.obermayer.com
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